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EREAMBLE
This Agreement dated this day of, 2007,

entered into by the City of Faterson, (hereinafter referred
to as the “City”) and United Public Service Employees
Union, f(hereinaftex referred to as the “Union”) has as itS
purpose the promotion of harmonious relations between the
City and the Union; the establishment of any equitable and
peaceful procedure for the resolution of differences; and
the establishment of rates of pay. hours of work, and other
conditions of enmnployment. It is the successor to the
Agreement by and between the parties, which expired June

20, 2003.

WAL F
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RECOGNILON
A, The City recognizes the Unlon as the sole and
exclusive bargaining agent for the purpose of gstablishing
salaries/wages, hours, and other conditions of employment,
and the administration of grievancas arising hereunder for

the terms of this Agreemsnt.

4' . G 7
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UNION SECURITY

A The City agrees Lo deduct the Union menthly
merbership dues from the pay 0f those employees who
individually request in writing that such deductions be
made. The amounts to be deducted shall be certified to the
city by the Treasurer of the Union and the aggregate
deductions of 31l employees shall e remitt@d‘ to the
ireasnrer of the Union rogether with a list of the names of
all employees for whom fthe deductions weré made by the
£ifteenth (15 day of the succeedind month after such
deductions are .made. mhis authorization shall be
irrevecable during the terms of this Agreement, OT &3 may

otherwisae be provided in applicable statutes.
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ARTICLE 111

REPRESENTATION FEE

AL Upon the reqguest of the Union, the City shall
deduct a representation fee from the wages of each enployee
who is not a member of the Union.

5. These deductions shall commence thirfy {30y days
after the beginning of employment in the unit, or ten (10)
days after re-entry ipto employment in the unit.

C. The amount of said representation fee shall Dhe
certified to the City by the Union, which amount shall not
exceed eighty-five per cent (85%) of the regular membership
dues, fees and assessments charged by the Unlon to its own
mambers.

D. The Unicn agrees €O indemnify and hold the City
harmless against any 1liability, cause of action or claims
of loss whatsoever arising as a result of said deductions.

E. The City shall remit the amounts daducted to the
Union monthly, on or before the fifteenth (15" of the
month following the month in which such deductions were
made.

r. The Union shall establish and maintain at all
times, a demand and return system as provided by N.J.S.A.

4:13a~-5.6, and membership in the Union shall be available

w

to all employees 1in +he unit on an egual masis at all

Mmiof
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tines. In the event the Upicn fails to maintain such a
system, or if mewmbership is not so available, the City
shall immediately case making sald deductions.

G. Dues deductions for any employee in the

bargaining unit shall be limited to the majority

representative, and employees shall be eligible to withdraw

such authorization as provided by N.J.5.A. 52:14-15.%8(e) .

.10

Ml Gf

IR



Jan 07 2008 1:36PM OFFICE FAaX 9144782913 p.11

ARTICLE 1V

HOURS OF WORK

. Work Day-Police Department Employees Only

1. Eight (8) consecutive hours of work within

the twenty-four (24) hour period inclusive of meal periods.
B. Work Day-Fire Department Employees Only

1. Ten {10) or Fourteen (14) consecgtive hours
of work within a twehty—four (24) hour period inclusive of
meal periods.

c. Work Schedules

1. All Communications QOperators within the
Police Department shall work a five (5) day week within a
seven (7) day period.

2. a. Communications operators within the Fire
Department shall work four (4) days, two (2) ten (10} houx
days and two (2) fourteen (14) hour days within an eight
(8) day perioﬁ.

b. A work tour equals eight (8) consecutive
calendar days beginning on the start of the first ten (10)
hour work d&y and shall be defined as:

a. 10 hours on followaed by 14 hours off.

b. 10 hours on followed by 48 hours off.

c. 14 hours on followed by 10 hours off.

4. 14 hours on followed by 72 hours off.

T, 9 P San
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D. A1l employees shall be entitled to  two {2)

Zifteen (15) minute rest periods during each full shift, in

addition to their paid meal period. Smoking breaks are
included in the definition of T“Rest Period”. Smoking

breaks are not in addition Lo the Rest Periods providad
herein. Abuse of this provision will lead to disciplinarvy

action.

.
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WAGES

A. 1. Fffective retroactive to July 1, 2003, there
shall be an across-the-board salary increase of two (2.0%5
percent, or one thousand five hundred (3%1,500.00) dollars,
whichever is greater.

2. Lffective retroactive to July -1, 2004, there
shall be an across-the-board salary 2increase of two and
one-half (2.5%) pexcent, oOr one thousand five hundred
($1,500.00) deollars, whichever is greater.

3.. Effective xetroactiQe to July 1. 2005, there
shall bes an across-the-board salary increase of three and
one-half (3.5%) percent, oOx one thousand five = hundred
{($1,500.00) dollars, whichever is greater.

4, Fffective retroactive to July 1, 2006, there
shall be an across~the-board salary increase of four (4.0%)
percent, or one thousand five hundred ($1,500.00) dollars,
whichever is greater.

B. 1. Effective retroactive to July 1, 2003, the
starting salary for employees who are not 911 and EMD

certified shall be Twenty Thousand Five Hundred

($20,500.00) Dollars, and the starting salary for 911 and

a3

EMD certified employees shall be Twenty Two Thousand

Bundred ($22,000.00) Dollars.

.13
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2. Effective retroactive to July 1. 2004, the
starting salary zhall be Twenty Two Thousand ($22,000.00)
Dollars.

3. Fffective retroactive to July 1, 2005, the
starting salary shall be Twenty Thres Thousand Five Hundred
($23,500.00) Dollars.

4. Effective retroactive to July 1, 2006, the
starting salary shall Dbe Twenty Fi&e Thousand ($25,000.00)
Dollaxs.

C. The City will continue to pay longevity upon the

following formula:

Upon completion of 5 yrs. of service - 2% of Base
Upon completion of 10 yrs. of service - 4% of Base
Upon completion of 15 yrs. of service - 6% of Base
Upon completicn of 20 yrs. of service — 10% of Base
Upon completion of 25 yrs. of service - 12% of Base

D. 1. Senior Communications operators shall be paid

One Thousand Five Hundred ($1,500.00) Dollars above the
communications operators.

5.  Effective retroactive Lo July 1, 2005, Senior
Communications Operators shall be pald Two Thousand Two
Hundred and Fifty ($2,250.00) above the communications
operators.

3. Effective retroactive to July 1, 2006, Senilor
Communicat ions Operators shall be paid Three Thousand

(33,000.00) Dollars above the communicationrs operators.

MW & ¥
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E. All 2™ shift and 3"  shift Communications
Operators will receive a three per cent (3.0%) night shift
differential.

E. The parties agreed to allow the City of Paterson
Lo initiate two-week hold back of pay. The City shall pay
this two week hold back te the employee at his/her
prevailing rate of pay as part of his/her last vyear’s
salary upon separation from employment with the City.

G. There will be two (2) Senior Communications
Operators per shift.

H. 1. All Communications Operators certified for
EMD and 911 certifications yearly will be paid Five Hundred
($500.00) Dollars for each certification during the month
of July fer all full time employees only.

2. ’Retroactive to July 1, 2005, all
Communications Operators certified for EMD and 911
certificétiOns vearly will be paid Seven Hundred and Fifty
($750.00) Dollars for each certificarion during the month
of July for all full time employees only.

Retroactive to July 1, 2006, all

[#5]

Communications Operators certified for =MD and 811
certifications yearly will be paid One Thousand ($1,000.00)
Dollars for each certification during the month of July for

all full time employees only.

10
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q. A1l present employees shall maintain bhoth
~ertifications as @ condition of continued employment. Any
present employee who do=s not presently have both
cgrtifications shall be given six (6) months within which
to obtain and maintain both certifications. Any present
employee who does not obtain or maintain, as Uthe case may
be, both certifications, shall be subject to termination.

4. Both police and fire telecommunicators are
eligible and shall be trained for both certifications.

5. All employees hired on or after the signing
of this Agreement shall obtain and maintain  both
certifications as a condition of dinitial and continued
employment, respectively, but shall not be entitled to
these stipends. Any cmployee hired on or after the signing
of this Agreement who does not have both certifications
shall be given six (6] months within which to obtain and
maintain bpoth certifications. Any employee hired on or
after the signing of this Agreement who does not obtain or
maintain, as the case may ke, bhoth certifications, shall be

subiect to termination.
1. aAll employees, after thirty (30) years of service
withh the City, who have accumulated more than theirx

allotted sick leave buy <cut, will be entitled to up L0

sixty (60) additional days sick leave.

11 714 o 9(;0 &C/L_ﬂ
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J. The salary for all bargaining unit employees
shall be calculated by calculating these Ystraight-time
egquivalent” hours pursuant to the Fair Labor Standards Act.
However, for the purposes of deteymining the hourly rate
for calculating overtime, the employee’s base salary shall

he divided by 2,080.

bl
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ARTICLE VI

A, Cvertime compensation, at the rate of cne and one-
nalf (1 32) of the employece’s base salary, shall be given
for all hours worked in excess of forty (40) hours per
week. All overxtime shall Dbe distributed on a rotating
basis,b according to a schedule initially to he developed
according to seniority and will be paid in accordance with
the Tair Labor Standards Act .

-B. Any enmpioyee called for emergency duty, in
addition or outside of their regularly scheduled shift,
shall be paid at time and one-half for all hours worked in

accordance with the Fair Labor Standards Act.

C. All overtime will be on a fair and rotating basis.

(€8]
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ARTICLE VIT

WORK FORCE CHANGES

AL pPromotion and Filliﬁg of Vacancies — Provisional

1. The term promotion means that advancement of
an emplovee to a high position or the reassignment of an
employee to a higher paying position. |
z. puring this period, employees who wish to
apply for the open position, including employees on layoff,
may do so. The application shall be in writing, and it
shall be submitted to the employee’s immediate supervisor
in order to be considered.

3. A notice 1listing those employees who have
applied for the position and the employee or enmployees
selected for the position shall be posted by the City on
211 bulletin boards within 1two (2) work days of the
selection by the City and be posted for a periced of at
least ten (10) work days.

4. Any employee wWho bids for such promotion or
vacant peosition in accordance with the above, and is denied
such position shall be entitled to grieve the decision of

the City, only through the 379 gtep of the Grievance

Procedure.

. GF
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B. promotion and Filling of Vacancies - Competitive

Ciissificatian

Yhenever a job ocpening occurs in competitive Civil
Service job classifications, the normal procedure feor the
celection for candidates from an appropriate Civil Service

Tligibility List shall apply.

ot
n

M, G






~Jan

[RAFARNP-H SIS F~ BN U § < b ] UkFF1lUlE FHX

H144782913

ARTICLE IX

HEALTH INSURANCE

A. The City shall pay the full cost of hospital and
medical insurance for full time employees and their
eligible dependents for the benefits currently in effect at
the present deductible amounts $300.00 single coverage,
$425.00 family coverage.

B. The City shall pay the full cost of the drug-
prescription plan currently in effect for full time
smployees and their eligible dependents. The drug-
prescription plan provides for a $0.00 co-pay for generic
drugs, $5.00 co-pay if no generic drug 1is available.

C. The City shall pay the full cost of the dental
plap for full timne employees and their eligible dependents.
There wiil be an 80/20 Dental Plan, and employees enrolled
in this plan will pay one-half (1/2) of the mmonthly
increase of the premium.

D. The City s5hall pay the full costs of an optical
plan for full time employees. Effective retroactive to
July 1, 2006, the optical plan shall be increased to
provide Fifty ($50.00) Dollars for eye examination and
Fifty ($50.00) Dollars for frames/lenses. Bargaining unit
employees shall be entitled to this benefit every other

year, as in the current plan.

17
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E. Employees shall first become eligible for
insurance coverage provided in this Article, Section Al,
upen completieon of ninety (90) continuous work dayvs.

. The City reserves ﬁhe right to change insurance
companies in providing health benefils agresd to hereuncer
as long as the benefits set forth in this Agreement and
presently in effect are substantially eqguivalent.

G. As of July 1, 1997, all full time employees who
are hired shall be covered by the City of Paterson for
hospitalization, medical, drug-prescription, dental and

optical plans at no cost to the employee.

H. Hospital, Medical Dental & Drug-Prescription -
Retirees

1. The City shall pay the full cost of
hospital, medical, dental and dxug~presc£iption coverage
for the individual employee, spouse, dependent unmarried
children under the age of twenty-three (23) for employees
who retire on a paid pension under the following
circumsiences.

a. Enplovee retires afterxr twenty-five (295)

ars of continuous service with the City.

{0

y
b. Employee retires with fifteen {15) years of
service with the City and has attained the age of sixty—two

(62) .

18
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c. Employee retires on an accident disability
pension or ordinary disability pension with not less than
five years continuous service with the City.

2. The provisions of Section 1.a. and 1.b.

above shall cease when any of the following occur:

a. Spouse dies

br. Spouse remarries

C. spouse reaches 65 years of age

3. Any retired member of the bargaining unit

covered under the provisions of this Section taking
employment with any other employer providing medical-
hospital and drug-prescription insurance in the aggregate
substantially equivalent to the City’s insurance plan(s)
shall be taken off the City’s coverage while so employad.

4, Upon the death of the retiree, the surviving
spouse and dependent children under the age of twenty-three
{23) shall be entitled to repain enrolled in the City's
medical-hospital insurance plan and drug-prescription plan
with the full premiums being paid by the City. This

coverage shall cease when any of the following occur:

a. Spouse dies
b. Spouse remarries
c. Spouse reaches 65 years of ags

12
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5, The City will pay the full cost of the

R

Tx

Medicare supplement effective January 1, 1590 for those
employees who retired on and after January 1, 1380,

6. The provisions of this Article are subiect
to the rules and regulations of the carxier and the Public
Employees Retirement System, Division of Paensions.

I. The City shall pay the cost of medical and

hospital insurance for the spouse and eligible dependents

of employees who die while not on duty.

s gf £
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HOLIDAYS
A. The following days shall be recognized and
chserved as paid holidays.
New Year’s Day . Election Day (November)
Good Friday Labor Day
Memorial Day Columbus Day
Independence Day Veterans bay
Martin Luther King Day Thanksgiving Day
Day after Thanksgiving Christmas Eve
Easter Sunday Christmas Day
B. In lieu of holidays, effective retroactive to

Januaxry L1, 2007, all employees shall receive One hundred
Twenty (120) hours of stréight time pay.

. 1. Any employee who is scheduled to work on an
observed City holiday, will receive one and one-half (1 )
rimes his or her regular rate of pay for all hours worked
on said obscrved holiday, in additvion to their regular pay
check.

2. Any employee nol scheduled to work on an
observed City holiday and who 1is not called in to work on
said holiday shall receive no compensation in addition to
the compensatién 1isted in Section B and thelr regular pay
check.

3. any employee who is not scheduled to work
and is called in to work on an observe City holiday, will

receive two (2) times his or her regular rate of pay for

mw GF 5
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all hours worked on said observed holiday, in addition to
their regular pay check.
4 Any employee scheduled o work onoan
observed City heliday and does not work on that holiday for
any reason shall not be entitled to the compensation listed
in Section Cl abhove, but shall only receive their regularx

pay cheack.

3
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ARTICLE XI
VACATION
Al 1. All full time employees hired on or before

rhe effective date of this Agreement shall receive an
anrual lsave according to the following schedule:

Annual Leave Days

One thru Three Years 15
Four thru Ten Years 2C
Eleven thru Twenty Years 25
Twenty Years and Over 30
2. A1l full time emplovees hired on or after

the effective date of  this Agreement shall receive an
annual leave according to the following schedule:

Annual Leave Days

One thru Four Years 15
Five thru Eleven Years 20
Twelve thru Twenty-one Years 25
Twenty-one Years and Over 30

3. For the purpose of Annual Leave, “Days”

shall be calculated as eight (8} hours. . An  employee

working a twelve (12) hour shift who takes an annual leave
¢day shall be charged one and one-half (1% annual leave

davys.
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B. Scheduled annual wvacation leave time may be taken
one or more days at any given time pending nanpower neads.

C. Two (2) week vacation reguests will superceds one
week vacation reqgquests. One week vacation reguests will

supercede holiday requests. Vacation time will be based on

seniority.

D. An Emergency Day (1 day) will be granted and
deducted from the employee’s vacation time, based upon the
number of hours the employee was scheduled to Work. The

City may reguest proof of the emergency and the enployee

must furnish said request.

N
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ARTICLE X171

LEAVE OF ARSENCE

Leaves aof absence for employees covered by this

Agresment shall be as follows:

Special
Purpose Number of Days Paid/Unpaid  Provisions
A. Funeral From cdate of Paid (4) Days
death thru day of
funeral death of
mother, father,
brother, sister, son
daughter, grandparents,
mother/father-in-law,
spouse
B. Jury Dbuty As required by law Paid Payment
From Jury
Commission
Returned to
City
C. Personaim (24) Hours/Year if Paid
For Special need &
With (2) days advance
request (All full-
time employees)
L. Sick time
1. Employees hired prior to the end of the calendar year

shall earn eight {8) heours of sick leave for each month
employed prior to December 31.

2. Employees on the payroll as cof January 1 shall be
credited with cne hundred twenty (120) hours of sick time.

3. Sick time Shali he cumulative with no maximum limit

amd shall be earned during paid authorized leave cof absence.

(R
(&2
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4. A doctor's note shall be required after (5)
consecutive days for Police Communication Operators and (2)
consecutive tours for Fire Communication Operators, .or
whenever it appears reasonable to the City to reguest a
doctor’'s certificate.

E. Union Business

one (1) officer shall be granted time for conventions orn
important Union matters at the discretion of the Directox of
Police or Fire upon written request. Such request must be made
at least seventy-two (72) hours prior to the time period
request and may not exceed five (5) days per year paid.‘

r. If sent to schocl for the City, the City will be
respensible for all costs.

G. Military Service.

As required by law, including National Guard orx othexr U.S.
Reserve units.

H. Extended Sick Leave

1. xtended sick leave without pay may be granted to
parmanent employees for a period not to excesed one (1) year.
Such leave to be extended, must be upon request and with the
approval of the Director of Police or Fire.

2. Any employee who 1is granted a leave éf absence for up

ro six (%) months time oOr more shall returrn with no loss of

26
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seniority rights, provided the employee has been on sick leave
or due to injuries or a disability due to a sickness.

3. Any employee who is granted a leave of absence for
more than six (6) months to hold ancther “ob, position, or 2
title in private industry shall lose his seniority rights.

4, Enployees returning fxom avtheorized leaves ck
absences as set forth above will be restored to their original
classificatioen at the then appropriate rate of pay with no loss
of seniority or other employee rights, privileges or benefits.

I. Maternity Leave

Maternity Leave shall be granted for a period of up to six
(6) months and may, upon written request, extend to a max imum
of one (1) year.

J. Funeral Leave

Oone (1) day beresavement for non-immediate family shall
consist of death of a niece, nephew, uncle, aunt, or cousin.

K. Sick Leave Accumulation Payment

1. Employees who retire after twenty (20) vyears of
service shall receive compensation for vnused accumulated sick
leave at the rate of the employee’s dalily rate of pay. based
upon the average base pay received during the last full year of
his/her active employment prior to the effective date of said

retirement.

27
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2. There shall be a maximum  payout for unused
accumulated sick leave of Fifteen Thousand ($15,000.00) Dollars
per employee.

3 Employses may request a lump sum payment for theixr
unused accumulated' sick leave when they receive notice of
retirement approval, payable as soon after the effect;ve date
of their retirement as possible.

4. Employeses shall notify the City no later than
December 1°% that he/she plans to retire. Failure to so notify
the City may cause a delay in the retirement payment due.

5. Day Off Request

once a day off request has been approved and posted, it
cannot be denied unless manpowar needs will  hinder the
effective operation of the communications of Fire and Police.

L. Workexrs’ Compensation

1. a. 1In the event an employee becomes disabled by
reason of sefvice—connected injury or illness and is unable
to perform his dutles, then, in addition to any sick leave
benefits otherwise provided for herein, he may be entitled
to full pay for a period of up to six {6) months. In the
event an employee is granted said injury leave, the City’s
sole obligation shall be to pay the employee the difference
between his regular pay and any compensation, disability,

or other payments received from other sources provided by

28 | o }/f K@{
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cthe City. At the City's option, the employes
surrender and deliver his entire salary payments, or the
City shall pay the difference.

b. If an employee returns to work £rom injury
leave for less than six (6) months, he may return to injury
leave for the same injury for an additional period of time
which, when added to the initial period of injury leave,
totals no more than six (6) months. ’

c. ' When an employee returns from injury leave,
he shall be entitled to a new period of injury leave for a
periocd of up,to six (6) months if the employee subnmits a
neWw injury claim due to an independent evan .causing re-
injury or a new injury.

2. When an employee reguests injury leave, he or she
shall be placed on “conditional injury leave” until =
determination of whether or not an injury or illness 1is
work related and the employee is entitled to injury leave
is initially made by the City’s Worker’s Compensation
carrier, with the final determination, if necessary, to be
made by the Warker’s Compensation Bureau or Court. When-
and if it is finally determined that the injury or illness
is not work related and that the employee 1is not entitled
to job injury compensaticn, the employee shall be denied

injury leave and shall have all time off charged against
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his or her accumulated sick time and, il necessary, against
any’other accumulated time. If the employee does not have
enotgh accumulated time off, he or she shall be advanced
sick time to cover the absence. Tf the emplovee leavas the
empley of the City prior to reimbursing the City for such
advanced time, the employee shall be required to reimburse
the City for such advanced time.

3. Any employee who is injured, whether slight ox
severe, while working, must make an immediate report within
two (2) hours thereof to the City Administrator.

4. It is understocod that the employee must file an
injury report with the City Administrator so that the City
may file the appropriate Worker‘s Compensation Claim.
Failure to so report said injury may result in the failure
of the employee to receive compensation under this Article.

5. The employee shall be required to present
evidence bv a certificate of a physician designated by the
insurance carrier that he is unable to work, and the City
may reasconably require. the employee to present such
certificate from time to time.

6. If the City does not accept the certificate of
the physician designated by the insurance carrier, the City

shall have the right, at its own cost, to reguire the
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employee to obtain a physical examination and certification
of fitness by a physician appointed by the City.

7. In the event rhe City appointed physician
certifies the employee fit to return to duty, injury leave
benefits granted under this Article shall ke terminated,
unless the employee disputes the determination of the City
appointed physician. Then the City and the employee shall
mutually agree upon a third physician who shall examine the
enmplovyee. The cost of the third physician shall be borne
equally by the City and the employee. The determination of
the third physician as to the employee’s fitness to return
to duty shall be final and binding upon the parties. In
the event the third physician also certifies the employee
fit to return to duty, injury leave benefits granted under
this Article shall be terminated.

B. Tf the City can prove that an employee has abused his
privileges under this Article, the smployes will be subject to

disciplinary action by the City.
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ARTICLE XTTT

GRIEVANCE PRCCEDURE

A. A grievance 1is a claim by an employee or the Union
based upon the interpretation, application or,violation of this
Agreement. If the grievance 3is not initiated within the time
periocd allotted, it shall be deemed to have been waived.

tep 1: The Union Steward, with the Employee, shall take

]

|

up the grievance or dispute with the Chief of the Department
within ten (10) days of its occurrence. If, at that time the
Steward 1is unaware of the grievance, he/she shall take it up
within ten (10) days of his/her knowledge of 1ts occurrence.
The Chief shall then attempt to adijust the matter and shall
respond to the Steward within three (3) working days.
Step 2: 1f the grievance still remains unadjusted, it
shall be presented by the Union Steward or Union Representative
- to the Director of Police or Fire within seven (7) days after
the response of the Chief of the Department.. The Director of
Policve or Fire shall respond in writing te the Union Steward,
Urion Representative, or Grievance Committee, within five (5)
werking days, or the next meeting of the Police or Fire
Department.
Step 3: If the grievance is still unsettled, the Union
may, within fifteen (15) working days after the reply of the

Director of Police or Fire is due, by written npotice to the
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ire, request final and binding

arbitration.

B. the Arbitration proceedings shall be conducted by an
arbitrator to be settled by the City and the Union within seven
(7) days after notice has been given. ILf the parties fail to
agree upon  an ‘arbitrator, the Public Employment Relations
Commission shall be requested by either or hoth parties to
provide a panel of arbitrators. an arbitrator shall then be
selected in accordance with the rules and regulations of the
Public Employment Relations Commission.

cC. The decision of the arbitrator shall be final and
binding on the parties, and the arbitrator sball be requested
to issue his decision within thirty (30) days after the
conclusion of the testimony and argument.

D. Lxpenses for the arbitrator’s service and the
proceeding shall be borne equally by the City and the Union.
Howaver, each party shall be responsible for compensating its
own representatives and witnesses. 1f either party desires a
verbatim record of the proceedings, it may cause such a record
to be made providing it pays for the record and makes copies
available without charge to the other party and the arbitrator.

E. The Union shall notify the City in writing of the
names of its employeses who are designated by rhe Union to

represent ewmployees under the grievance procedure. Fmplcyees
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so designated by the Union will be permitted to confer with
other Union representatives, employees and with the City’s
representatives resgarding matters of employee representation,
during working Thours without loss of pay and without
interruption of duties.

E. Representative of the Union, who are not employees of
the City, will be permitted to visit with the employees during
working hours for the purpose of discussing Union
representation matters. Such representatives shall also be
recognized by the City as an authorized spokesman for the Union
in meetings between the parties regarding employee
representation matters.

G. It is agreed that representatives of the City and
representative of the Union will meet from time to time upon
request cf either party to discuss matters of general interest
or concern, matters which are not neces;arily a grievance as
such.

H. Failure at any step of this procedure to communicate
to the aggrieved employee or the Union the decision on a
grievance within & specified time limit shall permit the
zgygrieved employee to proceed to the next step of the grievance
procedure. Failure to announce appeal of grievance to the next
step within the specified time limits shall terminate the
grievance,

34 -
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ARTICLE XIV

DISCHARGE AND DISCIPLINE

A. The City shall not discipline or discharge an
employee without Jjust cause. The City shall notify the
appropriate Union representative immediately of any discharge
or discipline of an employee. Where such action invoives loss
of employee’s wages, the appropriate Union representative and
the City shall endeavor to meet within one (1) work day from
such action to try to resolve the matter. If the matter
remains unsettled, the City shall give such written reasons to
the appropriate Union representative and the individual for
such action and the grievaence procedure may be inveked. Any
grievance involving discharge or discipline may be initiated at
the 3*¥ Step by the Union.

B. A grievance may be settled at any stage of the
disciplinary grievance procedure, providing the Union shall be
notified and offered the opportunity to be present at all
meetings, hearings, disciplinary proceedings or discussions
which involve the employees covered by this Agreement. The
employee and the Union shall be provided with a written copy of

-~ any such settlement within twenty-four (24) hours.

C. All employees must be charged within any time limits

prescribed by law, afterx investigatien, with copies of charges

and spec:fications sent to the Union.
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ARTICLE XV

SAFETY AND HEALTH

A. The.city shall at all times maintair safe and healthy
working conditions within the area in which the employees who
are covered by the terms of this Agreement work.

B. 1. To facilitate communication between the parties
and to promote a climate conducive to constructive employee
relations, joint labor-management committees shall be
established at the departmental levels of operations to discuss
important matters of mutual interest. The size of the
committees shall be limited to the number of representatives
needed to accomplish their objective. Committee size shall be
determined by mutunally agreed upon local arrangement.

Z. Such committees will meet as necessary, but at
least quarterly. Written agenda will be submitted a week in
advance of regular meetings. Spercial meetings may be reguested
by either party. an agenda will Dbe submitted along with the
request. such special meetings will be scheduled as so00n as
possible.

3. Approved time spent in such meetings shall
neither be charged to leave credits nor considered as overtime
worked. The City shall make every effort to schedule meetings

during reasonable hours without loss of pay.
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4. The Employee Relations Joint Labor Management

Committees will meet guartexly.

%
%
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5. Labor~-Managemant Committee Meeting
conducted in good faith. These committees shall have no power
to contravene any provisions of this Agreement. Matters may be
referred to aﬁd from the facility and department levels as
necessary. The parties may issue joint meeting minutes and

letters of understanding.
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ARTICLE XVI

EQUAL TREATMENT

City agrees that there

reasons of sex,

membership or union activities.

()
0

shall

age,
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nationality, race,
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ARTICLE XVIZ

A, Al)l employees covered by this Agreement shall receive
a clothing allowance.
B. All full-time employees shall receive an annoal

uniform allowance of &1,000.00 to be paid in two (2) equal

installments, in Januvary and July of each year.
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ARTICLE XVIT I

NO STRIKE OR LOCK-OUT PROVISIONS

AL Neither the Union, nor the employees, nNOX the City.
shall instigate, promote, SpPONSOX, engage in, ox coadone any
strike, plcketing, slowdown, concerted work stoppage, lockout,

or any other intentional interruption of work. In the event

any person vidTates the terms of the no-strike clause, the City
shall have thgﬂ¥ight to discharge or otherwise discipline such
person. In the event that an arbitration proceeding 1s
instituted which involves a wreach of the no-strike clause, the

sole question for the arbitrator shall be whether the enmployee

was engaged .in the prohibited activity.
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ARTICLE XKIX

SAVINGS CLAUSE

Al Should any portion of this Agreement Dbe held unlawful
and unenforceable by any court of competent jurisdiction, such
decision of the court shall apply only to the épécific portion

of the ~Agreement affected by such decisions; whereupoen the

r

.parties agree immédiately ‘to negotiate a svbstitute for the

invalidated portion thereof.

B. If in any case this Agreement is in conflict with New
Jersey Department of Fersonnel regulations, the UNew Jersey
Department of Personnel regulations will prevail-

.

o
'Qf:

" Wy GFF



. C e er e ed e b E P«
O LIS NN




Jan u/ zuud 1l:a1pPmM UFFICE FAX Yl4% 8o PeTo

ARTICLE XX

MISCELLANEQUS

a. Bulletin Boaxds

The City agrees to provide a bulletin board for the
exclusive use of the Union to post notices and other Union
infermaticn at each work installation.

B. Accass to Premises

The City agrees te  permit representatives of the
International Union, the Union Council, and the Local Union to
enter the premises of the City for individual discussion of
working conditions with the smployees, provided such
representatives first notify the Department and do not unduly
interfere with the duties of the employees.

C. Aid to Other Unions‘

Ths City agrees there will be no aid, promcotion or
financing of any labor group to organization which purports to
engage in collective Dbaxgaining con the pért of the City or
thoée designated as it representatives or subordinate staff for
any purpose, and that the payroll deduction of dues for any

such other organization shall not be permitted.
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ARTICLE XXI

COMPLETENESS OF AGREEMENT

A This Acreement represents and incorporates the
complete and final understanding by the parties on all
£

bargainable issues which were or could have heen the subject of

negotiations.
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ARTICLE XXII

MANAGEMENT RIGHTS

A. The City hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties
ana r?sponslbilities conferred upon and vested in it prioxr
to the signing of this Agreement by the laws and
Constitution of the State of New Jersey and of the United
states, including, but without limiting the generality of
the foregoing, the following:

1. The executive manaéement and administrative
control of the City Government and its properties and.
facilities and activitiesv of its enployees, utilizing
persoanel methods and means of the most appropriate and
efficient manner possible as may from time to time be
determined by the City.

2. To make rules of procedure and conduct, to
vse improved wethods and  equipment, to determine work
schedules and . shifts, to decide the number of employees
needed for any particular time and to be 1in sole charge of
the guality and gquantity of the work required.

3. Tha right of management to make  such
reasonable rules. and regulations as it may from time to
rime deem Dbest f{or the putposes of maintaining order,

safety and/or the cffective operation of the City after

45
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advance noticé thereof to the employees.

4., To hirs all employees, to promote, transfer,
assign or retain employees in positions within the City.

5. To suspend, demote, discharge or take any
cther appropriate disciplinary action against any employee
for good and just cause according to law.

6. To lay off employees in the event of lack of
funds or under conditions where continuation of such work
would be inefficient and non~productive.

B. In the exercise of the foregoing powers, rights,
authority, duties and responsibilities of the City, the
adoption of policies, rules, and = regulations in the
furtherance thereof, and the use of judgment and discretion
in conﬁection therewith, the City shall be limited only by
the specific and express terms of this Agreement and then
only to the extent such specific and express terms hereof
are in conformance with the Constitution and laws of New
Jersey ahd of the United States.

C. Nothing contained herein shall be construed to
deny or restrict the City of 1ts rights, responsibilities
and authority under R.5. 40A:1-1 et. seqg. or any other

national, state, county or local law or regulations.
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ARTICLE XXTIITI

RULES AND REGULATIONS

A. Proposed new rules or modifications of existing

rules covering negotiable working conditions shall be

negotiated with the Association before they are
established.
B. All written rules and <regulaticns shall Dbe

provided to the Association immediately upon promulgation.
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ARTICLE XXIV

TERMINATION OR MODIFICATION OF THE AGREEMENT

A This Agreement shall remain in full force and
effect from July 1, 2003 through June 30, 2007. Not less
than One Hundred Twenty (120) days prior to the City's
budget submission date of Ninety (90) days prior to the
expiratidn of this Agreement, whichever comes first, either
party desiring termination or modification shall make known
its desires in writing to the other party. If neither
party shall give notice, this Agreementbshall continue in
full force and effect. If either party shall give such
notice, then .negotiations shall commence no later than

Ninety (90) days prior to the expiration date.
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IN WITNESS WHERELOF, the Union and the City have

executed this Agreement this _ day of

2007.

This Agreement is subject to City Council ratification

and will be executed after such ratification.

CITY OF PATERSON UNITED PUBLIC SERVICE
EMPLOYEES UNION
NEGOTIATION COMMITTEE

= 1le, 5
MAYOR //’ & Presideat
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BUSINESS ADMINT S'rgMoa
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